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Das FlexWork Phasenmodell

Phase 1 h Phase 2 m Phase 3 6 Phase 4 Q Phase 5

Privatwirtschaft

10% 25% 35% 16% 2%

Verwaltung

14% 63% 16% 0% 0%

Technologie

Quelle: Weichbrodt, J., Tanner, A., Josef, B., & Schulze, H. (2015), Heft Wirtschaftspsychologie 4-2014/1-2015


https://irf.fhnw.ch/bitstream/handle/11654/4991/Weichbrodt%20et%20al.%20-%202014%20-%20Die%20Entwicklung%20von%20Arbeitsflexibilit%C3%A4t%20in%20Organisationen%20anhand%20des%20FlexWork%20Phasenmodells.pdf?sequence=1
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Quelle: Frey, C. B., é) %bgrntéj, .t,i\.sa(lfﬁlia). The future of
employment: how susceptible are jobs to computerisation
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Automatisation & Augmentation

In Switzerland demand is likely to rise for technological, social, and
emotional skills, but decline for manual and basic cognitive skills.

Close to half of the displaced workforce has low job mobility and is fore most le to
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40-50
Secretanes, artistic professionals,
cashiers and ticket clerks, handicraft 4 N
workers, clerical support workers,
travel attendants
805 3040
Child care workers, client information 1 17
workers, hairdressers, tellers, welders
- and other metal workers
20-30
Builders, cleaning staff, agricultural
and forestry workers, electrical 5 20
equipment installers, truck, bus, and
locomotive drivers
2018
Machine operators, transport workers, ¥ 4 8
manufacturing workers, assemblers

https://www.mckinsey.com/ch/our-insights/the-future-of-work-switzerlands-digital-opportunity
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https://www.capgemini.com/consulting-de/wp-content/uploads/sites/32/2017/10/change-management-studie-2017.pdf
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